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A NOTE FROM THE CEO
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All Industries
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Consumer Packaged Goods Consumer Electronics Retail & Apparel Telecommunications
Hospitality & Leisure Accounting & Finance Biopharma Medical Technology
Healthcare Technology Food Automotive
Logistics Energy Transportation Manufacturing

Nonprofit Education Government Legal Professional & IT Services



HISTORY & ACCOLADES
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2014
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HRCap CEO

“Stevie Award Chief Learning Officer of the Year”
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HRCap CEO Marquis Who's Who in America 3

Manage HR Magazine
“Top 10 Executive Search Firm” 3 &£ MA
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HRCap CEO “NJBIZ Executive of the Year” M3

CHotel= O|2i& = 2tst 2 (MSIP) 2t
HEEMI|STSMEWTP)7} FEI%H
"o 2| QAUXH ATLRE! AFH”

Of At of[o] Al XA

SI2HATA QTG HE
slel 2328 ofo|HA| M

2019

FO|ZF YA 7H0|ES g U7 S HHZE

(Chetal= 9l 0]=)

0|2 Campus M[O|Lt =2
(Stony Brook, Rutgers, NYU &)

HR ZAHE Sl 2| HEol'd Z2 O3 A%}

2021

"NJBIZ Best Places to Work in New Jersey” M4,
#17 out of Top 36 Small Businesses

2023
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Manage HR Magazine
"Top 10 Executive Search Firm“ MH

Manage HR APAC
"Top 10 HR Consulting Firm in APAC" 21 91 MA

NJBIZ
“Empowering Women Organization” A&

Manage HR APAC
"Top 10 Executive Search Firm in APAC" A&

Manage HR Magazine
"Top 5 Executive Search Firm in South Korea” M %

HRCap CMO “COLOR Power 40 Under 40" M8



Recruiting Services

Executive Search Practice
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Recent Confidential Executive Placements
USA only, past 3 years

CEO & President
Chief Investment Officer
Chief Human Resource Officer
Chief Technology Officer
Chief Digital Officer
Chief Finance Officer
Chief Security Officer
Chief of Staff
Head of Legal & General Counsel
Regional President, EVP
Executive Advisor to CEO
Board Advisor & Corporate Secretary
Succession to CEO, VP of Sales & Marketing
Head of Telehealth, EVP
Head of Brand Marketing, VP
Head of Analytics, Senior Director
Head of Digital Transformation, Director

Luxury Appliances, General Manager

Head of Global Sales, EVP
Head of Product Development, VP
Head of National Sales, VP
Head of Supply Chain, VP
Head of Surgeon Engagement, VP
Machine Learning Lead Scientist
Head of Software Development, VP
Head of HR, Legal, Facilities, VP
Head of Channel Sales, VP
Head of Global IT, VP
Head of B2B Sales, SVP
Head of Customer Support, Associate Director
Head of Business Development, North America
Head of Software Engineering & Management
Head of Strategic Partnerships, Director
Software Solutions Project Director
E-Commerce Strategy & Analytics, Director

Store Management, Senior Director



Recruiting Services

National Search Practice
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Critical Search Placements for Korean-American Corporations at North America Offices

Consumer Electronics IT Services

Brand Marketing Director, QA Manager,
Product Liability Manager, Process
Innovation Manager, Internal Audit Manager,
Managerial Accounting Manager, SCM
Manager, Credit Manager

Head of Digital Transformation, Project Manager,
Accounting Manager, Planning Analyst, HR Manager,
Accounting Manager, Operation Manager, Vendor
Manager, Java Developer, E-commerce Analytics
Manager, Software Support Manager

Advertising Finance & Insurance Automotive
Analytics Manager, Financial Market Researcher, Territorial Corporate Culture
Analyst, Project Manager, Production Underwriter, Adjuster, Manager, HR Manager,
Experiential Marketing Technical Assistant, Underwriter, Field Support Engineer
Manager, Engagement Claim Assistant
Supervisor
Securities Energy Trade
Sales Manager, HR Manager, Senior Accounting Manager, Sales Manager, Purchasing
Sales Assistant, Accountant, Finance Manager, Toxicology Manager, Accounting Manager,
Sales Engineer Strategic Advisor, Regulatory Affair Corporate Counsel
Bio/Life Science Heavy Industry Chemical
Finance Manager, Combustion AR Manager, Chemical Sales, Sales Director,
Mechanic Engineer, Air System Steel Sales, Investment Engineering Manager,
Design Engineer, Project Engineer Analyst, Intelligent Analyst Logistics Manager, HR

Manager, Accountant



Recruiting Services

Global Search Practice
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Global Expatriate & Technical Placements for Client Headquarter Offices in South Korea

Director of Mobile Strategic Marketing
Director of Product Management
Director of Retail Store Architecture
VP of E-Commerce Business Director of Cloud Platform R&D
VP of Mobile Security Solution Director of Big Data R&D
Director of Mobile Health R&D SAP BPX Consultant m

Director of B2B Biz Development Lead Development Researcher s n M s U N G

Director of SSD Development Digital Media Marketing Manager
Director of Brand Marketing VP of Global Strategic Planning

Director of CPG Marketing VP of Korea Strategic Marketing
Director of Security Director of Global Purchasing

Director of Cloud Platform Mobile Strategic Planning Manager

Head of Human Resources Director Strategic Outsourcing

Head of Chicago R&D Center Principal Telecom Engineer
Principal IT Architects C].. CHEILJEDANG

Chief Technology Officer (Mobile)
Chief Finance Officer (Security)

Chief Human Resources Officer

SVP of System Architecture R&D
VP of Market Trend Management
VP of 3D NAND Development
VP of Software Architect

Venture Investment Officer
Corporate Chief, Captain Pilot
Corporate Counsel

Principal Al Engineer I( a |( a O

VP of Platform Strategy
Social Infrastructure Engineer

Global HRVP

Global Director Mobile Marketing Smart Infrastructure Engineer

VP of SW Platform Development (Al Group) Cloud Iaa$S Architect/Developer



Consulting Services
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Recent HR Strategy & Transformation Projects

Policy Documentation,
HR Compliance Review

Confidential Succession
Planning Design & Placement

Job Design,
R&R Development

Capability Gap Assessment,
Training Documentation

Workforce Strategy,
Pipeline Planning for Top Skills

Organization Assessment
& Corporate Education

Executive Assessment
& Executive Coaching

Compensation Strategy
(Market Rate, Internal Equity)

Crisis Management Strategy
(Warnings, Terminations)

Job Design,
R&R Development

HR Maturity Model,
Organizational Analysis

Board Assessment
& Recruitment

Full Cycle "In-house"
Recruitment & Management

Cultural Awareness
& Diversity Training
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CLIENT TESTIMONIALS

“ Head of Global HR, Semiconductor client

HRCap has a unique ability to clearly understand the organizational needs and the
specific job requirements. The recruiters also thoroughly screen the candidates to
put forth not just their strengths but also shortcomings that could be easily
addressed to provide for full transparency.

They have provided proactive support at all stages of the hiring process. | was
impressed by HRCap's active communication and service-oriented approach.

66 Head of HR, Healthcare client

HRCap provides executive coaching and HR consulting, so they seem to have a very
deep understanding of our client organization and business needs. They have a close
professional relationship with upper management, hiring managers, and the HR
department. Because they have such a strong connection and vested interest in the
client business, they are very committed to finding and great at screening for
candidates that will fit with the corporate culture and business goals. That's what
makes them excel in difficult to fill recruiting cases as well.

“ CEO, Technology client

We have worked closely with HRCap for over 15 years. They are now providing
turnkey services in recruiting, org consulting, and leadership coaching. We don't use
any other agencies - there is simply no need. We are very pleased with HRCap, and
look forward to our continued partnership.
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CANDIDATE TESTIMONIALS
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201-567-1500
hr@hrcap.com
www.hrcap.com

OUR OFFICES
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Global Headquarters Asia Head Office
105 Challenger Road Dongkwan #818
Suite 404
Ridgefield Park, NJ, USA

322 Teheran-ro,
Gangnam-gu, Seoul, Korea

Regional Offices: NYC, Atlanta, Dallas, Los Angeles, San Francisco, Seattle, Vancouver, Toronto

© 2000-2025 HRCap, Inc.
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